
 

 

 
 

BROOKLANDS PRIMARY SCHOOL 
Woodbourne Road 
Sale 
MANCHESTER M33 3SY 
Telephone: 0161 973 3758 
Email: secretary@brooklands.trafford.sch.uk 
Head Teacher: Mr. J Beith 
 
SENDCo 
Role: To lead SEN support across the schools as part of the Inclusion Team 
Salary: UPS1-3 + TLR 2a 
Fixed Term: 1st September 2024 until 31st August 2025 (maternity cover) 
Part time: days negotiable 

 

We are looking to appoint an experienced SENDCo to lead the Special Educational Needs 
support for pupils in school. The post holder will be non-class based and will be an important 
member of the school’s newly formed Inclusion Team, comprising of the Deputy Headteacher, 
SENDCo, Learning Mentor and Therapeutic Play Practitioner. The successful candidate will be 
required to maintain the well-established SEND/SEMH structures and processes implemented by 
the Inclusion Team in supporting the learning and wellbeing of pupils with additional needs. 
Whilst the role is for a fixed term, we would welcome the successful candidate applying for any 
other suitable role on completion of their contract. School would ensure a robust hand-over as 
the incumbent will be in post until October half-term. 
 
Brooklands is a warm, welcoming school with high expectations and aspirations for our children, 
whilst valuing staff wellbeing and professional fulfilment. Our wonderful pupils embody our school 
values of ‘perseverance, respect, honesty and friendship’, and staff work collegiately to support 
one another.  
 
The successful candidate should expect a supportive and fulfilling working environment, along with 
excellent training and development opportunities. 
 
 
Completed application forms should be sent directly to the school either by post or email marked 
for the attention of our Business Manager, Julie Miskelly. If you have not received an email to 
confirm receipt, please contact the school. 
 
Brooklands Primary is committed to safeguarding, to promoting the welfare of our children and 
adhering to the Equality Act 2010. The successful candidate will be required to undertake an 
enhanced Disclosure and Barring Service check. To comply with the Asylum and Immigration Act 
1996 all prospective employees will be required to supply evidence of eligibility to work in the UK 
and references will be taken up. 
 
 
 
 
Closing: 9th May 
Shortlisting: 17th May 
Interview: 23rd May 


